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AGENDA 
CITY COUNCIL OF THE CITY OF MORENO VALLEY 

May 5, 2020 
 

CALL TO ORDER - 5:30 PM 
 
SPECIAL PRESENTATIONS - NONE 

. 
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A.6. SECOND READING OF A MUNICIPAL CODE AMENDMENT TO ADD 
SECTION 9.03.065 TO THE CITY OF MORENO VALLEY MUNICIPAL 
CODE ESTABLISHING RESIDENTIAL DENSITY BONUS PROVISIONS TO 
ENSURE NO NET LOSS IN RESIDENTIAL CAPACITY PURSUANT TO THE 
PROVISIONS OF SENATE BILL 330. (ORD NO. ___) (Report of: Community 
Development)  

Recommendation: 
 
1. Staff recommends that the City Council conduct the second reading by 

title only and adopt Ordinance No. ___.   
 

A.7. APPROVAL OF AN AMENDED SUCCESSOR MEMORANDA OF 
UNDERSTANDING BETWEEN THE CITY OF MORENO VALLEY AND THE 
MORENO VALLEY CITY EMPLOYEES ASSOCIATION, THE MORENO 
VALLEY MANAGEMENT ASSOCIATION, AND THE MORENO VALLEY 
CONFIDENTIAL MANAGEMENT EMPLOYEES, WITH EXTENSION OF 
PROVISIONS TO AFFECTED UNREPRESENTED CAREER EMPLOYEES 
(Report of: Financial & Management Services)  

Recommendations: 
 
1. Approve the amended successor Memoranda of Understanding 

between the City of Moreno Valley and the Moreno Valley City 
Employees Association (MVCEA), the Moreno Valley Management 
Association (MVMA), and the Moreno Valley Confidential Management 
Employees (MVCME), effective May 16, 2020. 

 
2. Extend the provisions of these agreements to unrepresented career 

employees.  
 

B. CONSENT CALENDAR-COMMUNITY SERVICES DISTRICT 

B.1. ORDINANCES - READING BY TITLE ONLY - THE MOTION TO ADOPT AN 
ORDINANCE LISTED ON THE CONSENT CALENDAR INCLUDES WAIVER 
OF FULL READING OF THE ORDINANCE.   

Recommendation: Waive reading of all Ordinances. 

B.2. MINUTES - CITY COUNCIL - CLOSED SESSION APR 21, 2020 4:30 PM 
(See A.2)   

Recommendation: Approve as submitted. 

B.3. MINUTES - CITY COUNCIL - REGULAR MEETING APR 21, 2020 6:00 PM 
(See A.3)   

Recommendation: Approve as submitted. 
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C. CONSENT CALENDAR - HOUSING AUTHORITY 

C.1. ORDINANCES - READING BY TITLE ONLY - THE MOTION TO ADOPT AN 
ORDINANCE LISTED ON THE CONSENT CALENDAR INCLUDES WAIVER 
OF FULL READING OF THE ORDINANCE.   

Recommendation: Waive reading of all Ordinances. 

C.2. MINUTES - CITY COUNCIL - CLOSED SESSION APR 21, 2020 4:30 PM 
(See A.2)   

Recommendation: Approve as submitted. 

C.3. MINUTES - CITY COUNCIL - REGULAR MEETING APR 21, 2020 6:00 PM 
(See A.3)   

Recommendation: Approve as submitted. 

D. CONSENT CALENDAR - BOARD OF LIBRARY TRUSTEES 

D.1. ORDINANCES - READING BY TITLE ONLY - THE MOTION TO ADOPT AN 
ORDINANCE LISTED ON THE CONSENT CALENDAR INCLUDES WAIVER 
OF FULL READING OF THE ORDINANCE.   

Recommendation: Waive reading of all Ordinances. 

D.2. MINUTES - CITY COUNCIL - CLOSED SESSION APR 21, 2020 4:30 PM 
(See A.2)   

Recommendation: Approve as submitted. 

D.3. MINUTES - CITY COUNCIL - REGULAR MEETING APR 21, 2020 6:00 PM 
(See A.3)   

Recommendation: Approve as submitted. 

E. CONSENT CALENDAR - PUBLIC FINANCING AUTHORITY 

E.1. ORDINANCES - READING BY TITLE ONLY - THE MOTION TO ADOPT AN 
ORDINANCE LISTED ON THE CONSENT CALENDAR INCLUDES WAIVER 
OF FULL READING OF THE ORDINANCE.   

Recommendation: Waive reading of all Ordinances. 

E.2. MINUTES - CITY COUNCIL - CLOSED SESSION APR 21, 2020 4:30 PM 
(See A.2)   

Recommendation: Approve as submitted. 
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E.3. MINUTES - CITY COUNCIL - REGULAR MEETING APR 21, 2020 6:00 PM 
(See A.3)   

Recommendation: Approve as submitted. 

F. PUBLIC HEARINGS 

Questions or comments from the public on a Public Hearing matter are limited to five 
minutes per individual and must pertain to the subject under consideration. 
 
Those wishing to speak should follow the teleconference procedures. 

F.1. PUBLIC HEARING TO ADOPT THE ANNUAL ACTION PLAN FOR FISCAL 
YEAR 2020/21 (Report of: Financial & Management Services)  

        Recommendations: That the City Council: 
 
1.      Conduct a Public Hearing for the Community Development Block 

Grant (CDBG), HOME Investment Partnerships Program (HOME), 
and Emergency Solutions Grants Program (ESG) to allow the 
public an opportunity to comment on the 2020/21 Annual Action 
Plan (AAP). 

 
2.       Approve the 2020/21 Annual Action Plan as an application to the 

U.S. Department of Housing and Urban Development (HUD) for 
funding under the federal CDBG, HOME, and ESG programs with 
Council amendments, if any. 

 
3.       Adopt the 2020/21 Annual Action Plan. 

 
G. GENERAL BUSINESS - NONE 

H. ITEMS REMOVED FROM CONSENT CALENDARS FOR DISCUSSION OR 
SEPARATE ACTION 

I. REPORTS 

I.1. CITY COUNCIL REPORTS   

 (Informational Oral Presentation - not for Council action) 

March Joint Powers Commission (JPC)   

Riverside County Habitat Conservation Agency (RCHCA)   

Riverside County Transportation Commission (RCTC)   

Riverside Transit Agency (RTA)   

Western Riverside Council of Governments (WRCOG)   



http://www.moval.org/
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Mayor Gutierrez reconvened the City Council in the Council Chamber from their 
Closed Session at 6:51 p.m. 

REPORT OF ACTION FROM CLOSED SESSION, IF ANY, BY CITY ATTORNEY 
 
Interim City Attorney Quintanilla announced that there was no reportable action taken in 
Closed Session. 
 
ADJOURNMENT 
 
There being no further business to come before the City Council, Mayor Gutierrez 
adjourned the meeting at 6:51 p.m. 
 

Submitted by: 
 
 
 
 
______________________________________                                
Pat Jacquez-Nares, CMC & CERA 
City Clerk 
Secretary, Moreno Valley Community Services District 
Secretary, City as Successor Agency for the Community  
Redevelopment Agency of the City of Moreno Valley 
Secretary, Moreno Valley Housing Authority 
Secretary, Board of Library Trustees 
Secretary, Public Financing Authority 
 
 
Approved by: 
 
 
 
 
_____________________________________                                 
Dr. Yxstian A. Gutierrez 
Mayor 
City of Moreno Valley 
President, Moreno Valley Community Services District 
Chairperson, City as Successor Agency for the Community  
Redevelopment Agency of the City of Moreno Valley 
Chairperson, Moreno Valley Housing Authority 
Chairperson, Board of Library Trustees 
Chairperson, Public Financing Authority 
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 Patti Solano Parks & Community Services Director 
 
PUBLIC COMMENTS ON AGENDA ITEMS AND NON-AGENDA ITEMS 
 

Daryl Terrell 
1.     Expressed his support for Item No. A.14 but urged the City Council to include 

protections for commercial tenants and to allow tenants up to one year to pay 
their rent. 

Robert Then 
1.    Indicated his appreciation of Mayor Gutierrez's priority of the health of the 

residents over the economy. 
2.     Encouraged Mayor Gutierrez to show the same concern for the City's air 

quality. 
3.     Reminded everyone of the upcoming Earth Day. 

Keri Then 
1.    Communicated her concern for the financial health of the City and raised 

questions related to it. 
2.   Conveyed her worry that her repeated requests for protective equipment for 

residents have gone unfulfilled. 
3.     Encouraged the City Council to request a COVID-19 testing center for the City. 
4.     Made everyone aware of the upcoming Earth Day and noted the significance of 

air quality. 

Brother Benjamin 
1.     Asked if the City is participating in project Roomkey. 

JOINT CONSENT CALENDARS (SECTIONS A-E)  

RESULT: APPROVED [UNANIMOUS] 
MOVER: David Marquez, Council Member 
SECONDER: Victoria Baca, Mayor Pro Tem 
AYES: Dr. Yxstian A. Gutierrez, Victoria Baca, David Marquez, Ulises 

Cabrera, Dr. Carla J. Thornton 

A. CONSENT CALENDAR-CITY COUNCIL 
 

A.1. ORDINANCES - READING BY TITLE ONLY - THE MOTION TO ADOPT AN 
ORDINANCE LISTED ON THE CONSENT CALENDAR INCLUDES WAIVER 
OF FULL READING OF THE ORDINANCE.  

Recommendation: Waive reading of all Ordinances. 

A.2. City Council - Closed Session - Apr 7, 2020 4:30 PM  

Recommendation: Approve as submitted. 

A.3
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A.3. City Council - Regular Meeting - Apr 7, 2020 6:00 PM  

Recommendation: Approve as submitted. 

A.4. LIST OF PERSONNEL CHANGES (Report of: Financial & Management 
Services) 

Recommendation: 
 
1. Ratify the list of personnel changes as described. 

A.5. PAYMENT REGISTER - FEBRUARY 2020 (Report of: Financial & 
Management Services) 

Recommendation: 
 
1. Receive and file the Payment Register. 

A.6. ANNUAL STATEMENT OF INVESTMENT POLICY (Report of: Financial & 
Management Services) 

Recommendation: 
 
1. Adopt the Annual Statement of Investment Policy. 

A.7. ANNUAL REVIEW OF THE DEBT MANAGEMENT POLICY (Report of: 
Financial & Management Services) 

Recommendation: 
 
1. Review and approve the Debt Management Policy. 

A.8. ADOPT RESOLUTION AUTHORIZING AMENDMENT NO. 7 TO THE LOAN 
AGREEMENT BETWEEN THE CITY OF MORENO VALLEY AND THE 
POLICE FACILITIES DEVELOPMENT IMPACT FUND (RESO. NO. 2020-22) 
(Report of: Financial & Management Services) 

Recommendation: 
 
1. Adopt a Resolution of the City Council of the City of Moreno Valley, 

California, authorizing Amendment No. 7 to the loan agreement 
between the City of Moreno Valley and the Police Facility 
Development Impact Fee fund.  
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A.14. Emergency Order - Late Fees On Rental Property (RESO. NO. 2020-24) 
(Report of: City Attorney) 

Council Member Thornton expressed her appreciation for this item and the 
aid it provides residents. 
 
Recommendation: That the City Council: 
 
1. Discuss and Consider Adoption of the Proposed Resolution  

A.15. MULTIPLE SPECIES HABITAT CONSERVATION PLAN (MSHCP) LOCAL 
DEVELOPMENT MITIGATION FEE RATE ANNUAL ADJUSTMENT (RESO. 
NO. 2020-25) (Report of: Community Development) 

RECOMMENDED ACTION 

Recommendation: 
 
1. Adopt Resolution No. 2020-25. A Resolution of the City Council of the 

City of Moreno Valley, California, approving an increase to the 
Multiple Species Habitat Conservation Plan (MSHCP) Local 
Development Mitigation Fee to reflect the 3.03% increase in the 
Consumer Price Index (CPI). 

B. CONSENT CALENDAR-COMMUNITY SERVICES DISTRICT 
 

B.1. ORDINANCES - READING BY TITLE ONLY - THE MOTION TO ADOPT AN 
ORDINANCE LISTED ON THE CONSENT CALENDAR INCLUDES WAIVER 
OF FULL READING OF THE ORDINANCE.  
Recommendation: Waive reading of all Ordinances. 

B.2. MINUTES - CITY COUNCIL - CLOSED SESSION - APR 7, 2020 4:30 PM 
(See A.2)  

Recommendation: Approve as submitted. 

B.3. MINUTES - CITY COUNCIL - REGULAR MEETING - APR 7, 2020 6:00 PM 
(See A.3)  

Recommendation: Approve as submitted. 

C. CONSENT CALENDAR - HOUSING AUTHORITY 
 

C.1. ORDINANCES - READING BY TITLE ONLY - THE MOTION TO ADOPT AN 
ORDINANCE LISTED ON THE CONSENT CALENDAR INCLUDES WAIVER 
OF FULL READING OF THE ORDINANCE.  

Recommendation: Waive reading of all Ordinances. 

A.3
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C.2. MINUTES - CITY COUNCIL - CLOSED SESSION - APR 7, 2020 4:30 PM 
(See A.2)  

Recommendation: Approve as submitted. 

C.3. MINUTES - CITY COUNCIL - REGULAR MEETING - APR 7, 2020 6:00 PM 
(See A.3)  

Recommendation: Approve as submitted. 

D. CONSENT CALENDAR - BOARD OF LIBRARY TRUSTEES 
 

D.1. ORDINANCES - READING BY TITLE ONLY - THE MOTION TO ADOPT AN 
ORDINANCE LISTED ON THE CONSENT CALENDAR INCLUDES WAIVER 
OF FULL READING OF THE ORDINANCE.  

Recommendation: Waive reading of all Ordinances. 

D.2. MINUTES - CITY COUNCIL - CLOSED SESSION - APR 7, 2020 4:30 PM 
(See A.2)  

Recommendation: Approve as submitted. 

D.3. MINUTES - CITY COUNCIL - REGULAR MEETING - APR 7, 2020 6:00 PM 
(See A.3)  

Recommendation: Approve as submitted. 

E. CONSENT CALENDAR - PUBLIC FINANCING AUTHORITY 
 

E.1. ORDINANCES - READING BY TITLE ONLY - THE MOTION TO ADOPT AN 
ORDINANCE LISTED ON THE CONSENT CALENDAR INCLUDES WAIVER 
OF FULL READING OF THE ORDINANCE.  

Recommendation: Waive reading of all Ordinances. 

E.2. MINUTES - CITY COUNCIL - CLOSED SESSION - APR 7, 2020 4:30 PM 
(See A.2)  

Recommendation: Approve as submitted. 

E.3. MINUTES - CITY COUNCIL - REGULAR MEETING - APR 7, 2020 6:00 PM 
(See A.3)  

Recommendation: Approve as submitted. 
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F. PUBLIC HEARINGS 
 

F.1. PUBLIC HEARING TO APPROVE CDBG, HOME & ESG PROJECT 
SELECTIONS FOR INCLUSION IN FY 2020-21 ANNUAL ACTION PLAN 
(Report of: Financial & Management Services) 

Mayor Gutierrez noted that the item is a culmination of four months of effort 
by staff and the City Council.   

Assistant City Manager Eyerman provided the report. 

Mayor Gutierrez opened the Public Hearing at 6:29 p.m. 

Alicia Berridge provided information regarding Rising Stars Business 
Academy. and thanked the City Council for their continued support. 

Benny Orduno explained the job readiness program that would require 
funding from the Community Development Block Grant. 

Jessica Munoz thanked the City for their ongoing support of Voices for 
Children. 

Daryl Terrell urged the City Council to consider applying any unallocated 
funds to an income based rental relief fund for residents and a COVID-19 
small business relief assistance fund. 

Brother Benjamin discussed the resources provided by the Hole in the Wall, 
Inc. 

Jeovan Williams, a former client supplied testimony on his experience with 
the organization.  

La Donna Jempson discussed the MoVan project. 

Sharon Peters with, the Highway and Hedges Information and Referral 
Network, Inc. expressed her support for The Hole in the Wall, Inc.  

Howard Young expressed his gratitude for the City's continued support of the 
MoVan project, as their operating costs have increased. 
 
There being no further comments in support or opposition, Mayor Gutierrez 
closed the Public Hearing at 7:38 p.m. 
 
Council Member Cabrera thanked the residents who commented on the item. 
Despite the fact that funding was already allocated, he voiced his support to 
reallocate funds in order to provide support for Rising Stars Business 
Academy or The Hole in the Wall. 
 

A.3
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5.      Adopt Resolution HA 2020-02.  A resolution of the Moreno Valley 
Housing Authority of the City of Moreno Valley, California, 
supporting the Courtyards at Cottonwood Affordable Housing 
Development and affirming its intention to provide financial 
assistance.  

 
RESULT: APPROVED [UNANIMOUS] 
MOVER: Victoria Baca, Mayor Pro Tem 
SECONDER: Ulises Cabrera, Council Member 
AYES: Dr. Yxstian A. Gutierrez, Victoria Baca, David Marquez, Ulises 

Cabrera, Dr. Carla J. Thornton 

4. Adopt Resolution 2020-27.  A resolution of the City Council of the 
City of Moreno Valley, California, supporting the Courtyards at 
Cottonwood Affordable Housing Development and affirming its 
intention to provide financial assistance.  

 
6.            Approve budget adjustments to the adopted budget as set forth in 

the Fiscal Impact section of this report.  This project will be funded 
through HOME and NSP Federal grants on Moreno Valley Housing 
Authority property. 

RESULT: APPROVED [UNANIMOUS] 
MOVER: David Marquez, Council Member 
SECONDER: Ulises Cabrera, Council Member 
AYES: Dr. Yxstian A. Gutierrez, Victoria Baca, David Marquez, Ulises 

Cabrera, Dr. Carla J. Thornton 

H. ITEMS REMOVED FROM CONSENT CALENDARS FOR DISCUSSION OR 
SEPARATE ACTION - NONE 
 
I. REPORTS 
 
I.3. CITY ATTORNEY'S REPORT 

 
(Informational Oral Presentation - not for Council action) 
 
Interim City Attorney Quintanilla reported that the Riverside County Public Health 
Officer reopened golf courses for limited purposes. 

 
I.2. CITY MANAGER'S REPORT 

 
(Informational Oral Presentation - not for Council action) 
 
Interim City Manager Lee reported on the MoVal Meals program. He noted that 
the Employment Resource Center remains open for residents seeking 
employment.  

A.3
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Council Member Marquez 
1.     Encouraged the nonprofit groups that didn't receive CDBG funding to reapply. 
2.     Asked residents to adhere to the County's COVID-19 orders when leaving their 

homes. 
3.  Reminded residents that citations will not be issued for street sweeping 

violations. 
4.     Explained that the Police Department's priority is on emergency calls, not social 

distancing violations. 

Council Member Cabrera 
1.     Cautioned residents to beware of the stimulus check scams. 
2.     Notified residents that the State of California is allotting an additional $600.00 in 

unemployment benefits to those on unemployment. 
3.     California has extended the validity of expired licenses through May 31, 2020 

for those under seventy. Those seventy and over will automatically receive a 
temporary paper extension valid for 120 days.  

4.   As soon as the Legislative and Executive branch approve the legislation, he 
asked small business owners to apply for the Economic Injury Disaster Loan 
and Paycheck Protection Program. 

5.     Encouraged residents to schedule an appointment for COVID-19 testing. 
6.     Noted that staff has confirmed that residents can apply for a library card 

through the City's website. 
7.   Stated that he is attempting to formulate a partnership with cellular network 

providers to offer hot spot access through cell phones. 
8.    Thanked the Inland Chinese American alliance for their donation of thousands    

of face masks and Unity of the Faith for donating food. 
9.    Remarked that the City is taking all the necessary steps to ensure that it will 

thrive after the pandemic ends. 

Mayor Pro Tem Baca 
1.     Remarked that the future will bring budget constraints. 
2.     Credited the Mayor's ingenuity for the MoVal Meals program. 
3.     Urged residents to seek assistance as programs at the local, state, and federal 

level have been implemented. 
4.     Asked residents to be patient as an end date for the pandemic is not currently 

known. 
5.     Reassured the residents that the City would survive the effects of the 

pandemic. 

Mayor Gutierrez 
1.   Communicated that the current difficult period will pass, as demonstrated in 

other countries. 
2.     Closure of the City facilities was difficult. 
3.     Urged residents to maintain their diligence in following the quarantine orders so 

as not to increase infection rates. 
4.     Prompted residents to reach out to their legislators to request aid for the City. 
5.   Expressed his confidence that the measures being carried out will go far in 

aiding the City's recovery. 

A.3
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6.   Indicated his satisfaction that funding was allocated to deserving nonprofit 
organizations. Expressed sorrow that more money wasn't available for every 
group. 

7.    Asked residents to share their innovative ideas for improving the lives of 
disadvantaged populations. 

8.  Remarked on the importance of following the grant procedures and the 
unprofessionalism of reducing preapproved awardee funding. 

9.     Explained that additional CDBG money will be awarded to the City.   
10.   Announced that the Disaster Council would convene in two weeks. 
11.   Expressed his pride that unlike other cities, Moreno Valley has yet to lay off any 

workers. 

ADJOURNMENT 
 
There being no further business to come before the City Council, Mayor Gutierrez 
adjourned the meeting at 8:39 p.m. 
 
Submitted by: 
 
 
 
__________________________________                                
Pat Jacquez-Nares, CMC & CERA 
City Clerk 
Secretary, Moreno Valley Community Services District 
Secretary, City as Successor Agency for the Community  
Redevelopment Agency of the City of Moreno Valley 
Secretary, Moreno Valley Housing Authority 
Secretary, Board of Library Trustees 
Secretary, Public Financing Authority 
 
 
 
Approved by: 
 
 
 
_____________________________________                                 
Dr. Yxstian A. Gutierrez 
Mayor 
City of Moreno Valley 
President, Moreno Valley Community Services District 
Chairperson, City as Successor Agency for the Community  
Redevelopment Agency of the City of Moreno Valley 
Chairperson, Moreno Valley Housing Authority 
Chairperson, Board of Library Trustees 
Chairperson, Public Financing Authority 
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AMENDED IN SENATE APRIL 17, 2020 

AMENDED IN ASSEMBLY MARCH 13, 2019 

california legislature�2019�20 regular session 

ASSEMBLY BILL  No. 664 

Introduced by Assembly Member Cooper Members Cooper and 
Gonzalez

(Principal coauthor: Senator Umberg)

February 15, 2019 

An act to add and repeal Section 31720.2 of the Government Code, 
relating to county employees’ retirement. An act to amend Section 4663 
of, and to add Section 3212.18 to, the Labor Code, relating to workers’ 
compensation, and declaring the urgency thereof, to take effect 
immediately.

legislative counsel�s digest 

AB 664, as amended, Cooper. County employees’ retirement: 
permanent incapacity. Workers’ compensation: injury: communicable 
disease.

Existing law establishes a workers’ compensation system, 
administered by the Administrative Director of the Division of Workers’ 
Compensation, to compensate an employee for injuries sustained in the 
course of employment. Existing law creates a disputable presumption 
that specified injuries sustained in the course of employment of a 
specified member of law enforcement or a specified first responder 
arose out of and in the course of employment. 

Existing law also makes an employer liable only for the percentage 
of permanent disability directly caused by the injury arising out of and 
occurring in the course of employment. Existing law requires 
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apportionment of permanent disability to be based on causation, and 
requires a physician’s report addressing the issue of permanent 
disability to include an apportionment determination in order for the 
report to be considered complete on that issue. Existing law exempts 
certain injuries, including the above-described injuries, from the 
provisions requiring apportionment. 

This bill would define “injury,” for certain state and local firefighting 
personnel, peace officers, certain hospital employees, and certain fire 
and rescue services coordinators who work for the Office of Emergency 
Services to include being exposed to or contracting, on or after January 
1, 2020, a communicable disease, including coronavirus disease 2019 
(COVID-19), that is the subject of a state or local declaration of a state 
of emergency that is issued on or after January 1, 2020. The bill would 
create a conclusive presumption, as specified, that the injury arose out 
of and in the course of the employment. The bill would apply to injuries 
that occurred prior to the declaration of the state of emergency. The 
bill would also exempt these provisions from the apportionment 
requirements. 

This bill would declare that it is to take effect immediately as an 
urgency statute. 

The County Employees Retirement Law of 1937 provides that a 
member who is permanently incapacitated shall be retired for disability 
despite age if, among other conditions, the member’s incapacity is a 
result of injury or disease arising out of and in the course of the 
member’s employment, and that employment contributes substantially 
to that incapacity or the member has completed 5 years of service and 
not waived retirement in respect to the particular incapacity or 
aggravation thereof, as specified. 

This bill would require, for purposes of determining permanent 
incapacity of certain members employed as peace officers in the County 
of Sacramento, that those members be evaluated by the retirement 
system to determine if they can perform all of the usual and customary 
duties of a peace officer, as specified. The bill would apply to members 
who file applications for disability on or after the effective date of the 
act, except for cases on appeal at that time. The bill would require the 
board of retirement to develop a method of tracking the costs of 
providing permanent disability retirement to the members who become 
eligible for disability retirement pursuant to the bill’s provisions. The 
bill would repeal these provisions on December 31, 2024. 
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Vote:   majority 2�3.   Appropriation:   no.  Fiscal committee:   no yes.�
State-mandated local program:   no.�

The people of the State of California do enact as follows: 

 line 1 SECTION 1. Section 3212.18 is added to the Labor Code, 
 line 2 immediately following Section 3212.15, to read:
 line 3 3212.18. (a)��This section applies to all of the following: 
 line 4 (1)��Active firefighting members, whether volunteers, partly paid, 
 line 5 or fully paid, of all of the following fire departments: 
 line 6 (A)��A fire department of a city, county, city and county, district, 
 line 7 or other public or municipal corporation or political subdivision. 
 line 8 (B)��A fire department of the University of California and the 
 line 9 California State University. 

 line 10 (C)��The Department of Forestry and Fire Protection. 
 line 11 (D)��A county forestry or firefighting department or unit. 
 line 12 (2)��Peace officers, as defined in Section 830 of the Penal Code. 
 line 13 (3)��Health care employees who provide direct patient care in 
 line 14 an acute care hospital, as defined in subdivision (a) or (b) of 
 line 15 Section 1250 of the Health and Safety Code. 
 line 16 (4)��(A)��Fire and rescue services coordinators who work for the 
 line 17 Office of Emergency Services. 
 line 18 (B)��For purposes of this paragraph, “fire and rescue services 
 line 19 coordinators” means coordinators with any of the following job 
 line 20 classifications: coordinator, senior coordinator, or chief 
 line 21 coordinator. 
 line 22 (b)��In the case of a person described in subdivision (a), the term 
 line 23 “injury,” as used in this division, includes direction to enter into 
 line 24 quarantine by a licensed health care professional, a public health 
 line 25 officer or agency, or the employer as a result of, or exposure to 
 line 26 or contraction of, a communicable disease, including coronavirus 
 line 27 disease 2019 (COVID-19), that occurs on or after January 1, 2020, 
 line 28 and that is the subject of a state or local declaration of a state of 
 line 29 emergency that is issued on or after January 1, 2020. For purposes 
 line 30 of this section, the injury may occur prior to the declaration of a 
 line 31 state of emergency. 
 line 32 (c)��For an injury described in subdivision (b), the compensation 
 line 33 shall include all of the following: 
 line 34 (1)��Full hospital, surgical, medical treatment, disability 
 line 35 indemnity, and death benefits, as provided by this division. 
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 line 1 (2)��(A)��Reasonable costs of reimbursement to the employee for 
 line 2 all of the following: 
 line 3 (i)��Emergency equipment or personal protective equipment 
 line 4 (PPE) that provides, or is ancillary to other emergency equipment 
 line 5 or PPE that provides, protection from the injury for the person. 
 line 6 (ii)��Emergency equipment or PPE that provides, or is ancillary 
 line 7 to other emergency equipment or PPE that provides, protection 
 line 8 for other persons from transmission of the injury by the person. 
 line 9 (iii)��Reasonable medical expenses relating to protection from 

 line 10 or treatment of the injury and, in addition, reasonable living 
 line 11 expenses, other than temporary housing costs, that exceeded the 
 line 12 living expenses usually incurred by the person and that were 
 line 13 incurred as a direct result of the injury. 
 line 14 (B)��An employee is not required to have been directed to enter 
 line 15 quarantine in order to be eligible for reimbursement of the 
 line 16 expenses described in clause (i) or (ii) of subparagraph (A). 
 line 17 (3)��(A)��Temporary housing costs, under the circumstances 
 line 18 described in subparagraph (B), incurred by an employee in the 
 line 19 scope of performing duties relating to the declaration of a state 
 line 20 of emergency, as described in subdivision (b), or for the purpose 
 line 21 of protecting others from being exposed to or contracting the 
 line 22 communicable disease. 
 line 23 (B)��An employee shall be reimbursed for reasonable temporary 
 line 24 housing costs if the employee is ordered by the employer or is 
 line 25 advised by a licensed physician to enter into or remain in 
 line 26 quarantine in temporary housing because the employee was 
 line 27 exposed to or shows symptoms of the communicable disease, or 
 line 28 because the employee would place other persons at risk of being 
 line 29 exposed to or contracting the communicable disease if the 
 line 30 employee remained in the employee’s principal place of residence. 
 line 31 (d)��The injury so developing or manifesting itself in these cases 
 line 32 shall be conclusively presumed to arise out of and in the course 
 line 33 of the employment. This presumption shall be extended to a person 
 line 34 described in subdivision (a) following termination of service for 
 line 35 a period of 90 days, commencing with the last date actually worked 
 line 36 in the specified capacity. 
 line 37 (e)��(1)��It is the intent of the Legislature in enacting this section 
 line 38 to fully compensate the peace officers, firefighters, and health care 
 line 39 employees whose lives are placed at risk when they are exposed 
 line 40 to or contract COVID-19 or other communicable diseases in the 
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 line 1 course of performing their duties. To that end, the Legislature 
 line 2 finds and declares that whenever a state or local state of 
 line 3 emergency, as described in subdivision (b), is declared, both of 
 line 4 the following policies and goals should be implemented: 
 line 5 (A)��Funding necessary to implement this section should be 
 line 6 prioritized over other funding authorized for purposes of 
 line 7 addressing the state of emergency. 
 line 8 (B)��An employee who is eligible for compensation pursuant to 
 line 9 this section should be reimbursed as described in this section and 

 line 10 should not be required to use the employee’s accrued vacation 
 line 11 leave, personal leave, compensatory leave, sick leave, or any other 
 line 12 leave, other than applicable benefits made available pursuant to 
 line 13 this division, in order to be reimbursed. 
 line 14 (2)��It is the intent of the Legislature to strongly encourage the 
 line 15 development and implementation of the policies and goals 
 line 16 described in paragraph (1) in order to effectuate the intent of the 
 line 17 Legislature in enacting this section. 
 line 18 SEC. 2. Section 4663 of the Labor Code is amended to read:
 line 19 4663. (a)��Apportionment of permanent disability shall be based 
 line 20 on causation. 
 line 21 (b)��A physician who prepares a report addressing the issue of 
 line 22 permanent disability due to a claimed industrial injury shall address 
 line 23 in that report the issue of causation of the permanent disability. 
 line 24 (c)��In order for a physician’s report to be considered complete 
 line 25 on the issue of permanent disability, the report must include an 
 line 26 apportionment determination. A physician shall make an 
 line 27 apportionment determination by finding what approximate 
 line 28 percentage of the permanent disability was caused by the direct 
 line 29 result of injury arising out of and occurring in the course of 
 line 30 employment and what approximate percentage of the permanent 
 line 31 disability was caused by other factors both before and subsequent 
 line 32 to the industrial injury, including prior industrial injuries. If the 
 line 33 physician is unable to include an apportionment determination in
 line 34 his or her the physician’s report, the physician shall state the 
 line 35 specific reasons why the physician could not make a determination 
 line 36 of the effect of that prior condition on the permanent disability 
 line 37 arising from the injury. The physician shall then consult with other 
 line 38 physicians or refer the employee to another physician from whom 
 line 39 the employee is authorized to seek treatment or evaluation in 
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 line 1 accordance with this division in order to make the final 
 line 2 determination. 
 line 3 (d)��An employee who claims an industrial injury shall, upon 
 line 4 request, disclose all previous permanent disabilities or physical 
 line 5 impairments. 
 line 6 (e)��Subdivisions (a), (b), and (c) do not apply to injuries or 
 line 7 illnesses covered under Sections 3212, 3212.1, 3212.18, 3212.2, 
 line 8 3212.3, 3212.4, 3212.5, 3212.6, 3212.7, 3212.8, 3212.85, 3212.9, 
 line 9 3212.10, 3212.11, 3212.12, 3213, and 3213.2. 

 line 10 SEC. 3.  This act is an urgency statute necessary for the 
 line 11 immediate preservation of the public peace, health, or safety within 
 line 12 the meaning of Article IV of the California Constitution and shall 
 line 13 go into immediate effect. The facts constituting the necessity are: 
 line 14 In light of the Governor’s declaration on March 4, 2020, of a 
 line 15 state of emergency due to the spread of coronavirus disease 2019 
 line 16 (COVID-19), and because firefighters, peace officers, health care 
 line 17 workers, and fire and rescue services coordinators who provide 
 line 18 vital services during the state of emergency are at heightened risk 
 line 19 for exposure to and death from COVID-19, in order to ensure that 
 line 20 these persons are properly reimbursed for their out-of-pocket costs 
 line 21 for the purchase of personal protective equipment, medical and 
 line 22 living expenses, and temporary housing as soon as possible, it is 
 line 23 necessary that this act take effect immediately. 
 line 24 SECTION 1. Section 31720.2 is added to the Government 
 line 25 Code, to read: 
 line 26 31720.2. (a)��Notwithstanding subdivision (b) of Section 31720, 
 line 27 in determining permanent incapacity for a member who is 
 line 28 employed in a position classified as a peace officer under Section 
 line 29 830 of the Penal Code, the member, based on the standards 
 line 30 specified in Section 1031, shall be evaluated by the existing 
 line 31 procedure established by the retirement system to determine if that 
 line 32 member can perform all of the usual and customary duties of a 
 line 33 peace officer who is described under Section 830 of the Penal 
 line 34 Code. 
 line 35 (b)��This section shall apply to a member who files an application 
 line 36 for disability retirement on or after the effective date of this section, 
 line 37 and shall not apply to an appeal brought before that date. 
 line 38 (c)��This section shall only apply in the County of Sacramento. 
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 line 1 (d)��The board shall develop a method of tracking the costs of 
 line 2 providing permanent disability retirement to the members who 
 line 3 become eligible for disability retirement under this section. 
 line 4 (e)��This section shall remain in effect only until December 31, 
 line 5 2024, and as of that date is repealed. 

O 
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ALTERNATIVES 
 
The City Council may consider the following alternatives: 
 

1. Conduct the second reading by title only and adopt Ordinance No. ___.  (Staff 
recommends this alternative) 
 

2. Provide alternate direction to staff.   
 

FISCAL IMPACT 
 
The Municipal Code Amendment modifications are administrative in nature and would 
have no direct fiscal impact.   
 
NOTIFICATION 
 
The agenda was posted in accordance with the provisions of the Brown Act. 
 
PREPARATION OF STAFF REPORT 
 
Prepared By:  Department Head Approval: 
Sean P. Kelleher       Manuel A. Mancha 
Senior Planner       Community Development Director 
 
CITY COUNCIL GOALS 

None 
 
 
CITY COUNCIL STRATEGIC PRIORITIES 

1. Economic Development 
2. Public Safety 
3. Library 
4. Infrastructure 
5. Beautification, Community Engagement, and Quality of Life 
6. Youth Programs 
 
 

ATTACHMENTS 

1. Ordinance 
 
APPROVALS 
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 3 Ordinance No. ____  
Date Adopted: MONTH DD, YYYY  

H748-023 -- 3825236.1 

B. Authority. Authority for approval of a Density Bonus under 
the provisions of this section shall be vested with the 
Planning Commission. 

C. Applicability. This density bonus shall be available to 
developers of multifamily residential housing dwelling units 
in the R10, R15, R20, and R30 land use districts on 
properties of at least one-acre minimum. 

D. Incentive. Developers may request a density bonus of 30 
percent above the allowable number of units for up to the 
amount of residential units that have been impacted by the 
change in zone from a residential use to a less intensive 
non-residential use (or other land use entitlement which 
will reduce housing capacity). 

E. Implementation.  

1. An ordinance for the adoption of a change in zone from 
a residential use to a less intensive non-residential use (or 
other land use entitlement which will reduce housing 
capacity), shall include a determination establishing the 
existing residential capacity and identifying that these 
dwelling units will be made available for a residential 
density bonus pursuant to this section. 

2. The total number of dwelling units allowed under this 
density bonus shall be calculated by multiplying the 
maximum density allowed under the applicable zoning 
designation (i.e., the maximum density listed in Table 
9.03.040-6 of this title or the applicable specific plan 
designation), and multiplying the result by 1.3, for a 30 
percent density bonus up to the amount of residential units 
impacted by the change in zone from a residential use to 
a less intensive non-residential use (or other land use 
entitlement which will reduce housing capacity) . If the 
result, including the density bonus, contains a fraction of a 
unit, the number of allowable units shall be determined by 
rounding down to the nearest whole number if the fraction 
is below 0.5. Calculations containing fractions of 0.5 or 
above shall be rounded up. 

F. This density bonus may be combined with other density 
bonus programs included in this chapter but the total 
density bonus shall not exceed one hundred percent. 

G. The development standards for density bonus projects 
shall be those of the applicable zoning classification. 
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 5 Ordinance No. ____  
Date Adopted: MONTH DD, YYYY  

H748-023 -- 3825236.1 

ORDINANCE JURAT 
 
 
STATE OF CALIFORNIA  ) 

COUNTY OF RIVERSIDE  ) ss. 

CITY OF MORENO VALLEY ) 

 

I, Pat Jacquez-Nares, City Clerk of the City of Moreno Valley, California, do hereby 

certify that Ordinance No. YYYY-___ was duly and regularly adopted by the City Council 

of the City of Moreno Valley at a regular meeting thereof held on the _____ day of______, 

YYYY, by the following vote: 

 
AYES:   
 
NOES:  
 
ABSENT:  
 
ABSTAIN:  
 
(Council Members, Mayor Pro Tem and Mayor) 

 
 
___________________________________ 
  CITY CLERK 
 
 

   (SEAL) 
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MEMORANDUM OF UNDERSTANDING BETWEEN 
 

THE CITY OF MORENO VALLEY 
 

 AND 
 

THE MORENO VALLEY CONFIDENTIAL  
MANAGEMENT EMPLOYEES 

 
2019 - 2021 

 
EFFECTIVE JULY 1, 2019 

 

AMENDED MAY 5, 2020; EFFECTIVE MAY 16, 2020 
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department or classification may be made to prevent a layoff provided the employee is 
qualified by education and/or experience and is capable of performing the duties of the 
classification.  The Department Directors, in consultation with the Human Resources 
DirectorManager, and as approved by the City Manager, will affect the layoffs. 
 
15.1: Reduction in Force 
 
When it becomes necessary to reduce the workforce in the City, the City Manager shall 
designate the job classification, division, department, or other organizational unit in order 
to effect a reduction in the workforce.  Contract, temporary, seasonal, or probationary 
employees in the same job classification(s) proposed to be reduced within the City shall 
be laid off first. Probationary promotional employees who are laid off shall be returned to 
their former classification. Employees who accept lower positions or transfers in lieu of 
layoff shall be placed at a pay level within the salary range of the new position which 
yields a salary closest to current salary. 
 
Order of layoff for MVCME: 
 
The order of layoff of MVCME career employees shall be made in accordance with a 
system which favors retention of the more meritorious employees, based upon evaluation 
of the following factors in the listed order of implementation: 
 

A. An overall rating of "unsatisfactory" or "needs improvement" on the 
most recent performance evaluation once finalized and filed in the 
Human Resources Department except when an employee has less 
than one year seniority with the City. In that case, only seniority will be 
used. 

 
B. Documented disciplinary actions during the preceding twelve (12) 

months. 
 

C. Seniority (length of service in a career position): 
1. in the City 
2. in the Classification 
3. in the Department 

 
For MVCME employees who are equal in performance and seniority, as established in 
15.1A-C, preference will be given to those with proof of honorable military discharge. 
15.2: Seniority 
 
Seniority is determined from the day of official appointment to a City department as a 
career employee, provided that any career employee, who, as a result of promotion, 
transfer, or voluntary demotion, is appointed to a career position in another department, 
shall for purposes of layoff, carry seniority previously acquired over to the new 
department. 
 
Seniority shall continue to accrue during periods of Annual Leave, layoff not exceeding 
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three (3) years, any authorized leave of absence of less than three (3) months, or any 
call to military service for the duration of the call to duty. Seniority shall not accrue during 
any other break in continuous service. 
 
15.3: Other Policies 
 
The City may call back as a temporary employee, within the first year after layoff, any laid 
off employee who is on the recall list when the employee is qualified to fill a vacancy of a 
full-time position. 
 
Any employee who receives an involuntary transfer shall have the option to be reinstated 
to a vacated position in the classification from which said employee was involuntarily 
transferred for up to six (6) months from the effective date of the involuntary transfer in 
the event of layoff. 
 
An employee who chooses to terminate and have his/her name placed on the 
Reinstatement List under this section shall notify the department in writing of his/her 
decision at least three (3) working days prior to the effective date of reassignment. Such 
termination shall be on the same date as the reassignment would have been effective. 
 
15.4: Recall Period 
 
The recall period for employees laid off on or after June 30, 2011, shall be three (3) years 
from the date of their layoff. 
 
15.5: Recall List 
 
The name of every career employee who is laid off, transfers, or elects to demote to a 
formerly held classification in the same department for longer than one pay period due to 
a Reduction-in-Force, shall be placed on the Recall List, except that the names of those 
MVCME employees laid off under Sections 15.1.A & 15.1.B in "Order of Layoff for 
MVCME" above, shall not be placed on the recall list.  Vacancies to be filled within a 
department shall be offered to individuals named on the Recall List who, at the time of 
the Reduction-in-Force, held a position in the same job classification within the 
department as the vacancy to be filled.  Order of recall shall be same as order of layoff. 
 
 Individual names may be removed from the Recall List for any of the following 

reasons: 
 

A. The expiration of three (3) years from the date of placement on the list, 
effective June 30, 2011. 
 

B. Re-employment with the City in a career full-time position in a department 
other than that from which the employee was laid off. 
 

C. Failure to respond within 14 calendar days of the mailing by the City of a 
certified letter regarding availability for employment. 
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D. Failure to report to work within 14 calendar days of the mailing by the City of 
a certified letter containing a notice of reinstatement to a position, absent 
mitigating circumstances. 
 

E. Request in writing, including email, to be removed from the list. 
 
In the event of a vacancy, if there are no individuals on the Recall List who formerly 
occupied the vacant classification, those individuals on the Recall List who possess the 
necessary qualifications for the vacant classification shall be eligible for recall to the 
vacancy. Eligibility order shall be the same as the order of layoff. 
 
No person from outside City employment shall be hired in a career position in the deleted 
classification until all those displaced due to layoffs or transfers are recalled to their former 
classification or one classification lower in the same career ladder as the one in which 
the employee was laid off. 
 
15.6: Status on Re-employment 
 
Effective June 30, 2011, a career employee who has been laid off or terminates in lieu of 
reassignment and is re-employed in a career position within three (3) years from the date 
of his/her layoff or termination shall be entitled to: 
 

A. Buy back and thereby restore all or a portion of Annual Leave credited to 
the employees' account on the date of layoff or termination and at the 
same rate as it was sold originally. This restoration must be requested in 
writing within thirty (30) days of returning to work and must be fully paid 
back within six (6) months of the return to work. 

 
B. Restoration of seniority accrued prior to and accrued during layoff. 

 
C. Credit for all service prior to layoff for the purpose of determining the rate 

of accrual of Annual Leave. 
 

D. Placement in the salary range as if the employee had been on a leave of 
absence without pay if he/she is reinstated to the same job classification in 
the same department from which he/she was laid off or terminated. 
 

E. Restoration to the same level of flexible benefits (i.e. Benefit Bank) that the 
employee received prior to being laid off or terminated. 

 
15.7: Continuation of Benefits 

 
Those who are laid off shall have their medical insurance benefits continued to the end 
of the second month following the date of their layoff in the event that they are not covered 
by another medical plan at that time. 
 
SECTION 16: Workplace Image 
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to attend Board meetings. 
 
SECTION 28: MVCEA Membership Meetings 
 
MVCEA members will be allowed one hour of release time to attend one annual meeting 
and one-hour release time for MOU ratification vote. Release time is limited to two hours 
per calendar year. 
 
SECTION 29: MVCEA Board Member Access   
 
Board members shall be allowed reasonable access to City telephones, e-mail, and faxes 
for conducting MVCEA business including representing members in grievances and 
disciplinary actions and communicating with MVCEA consultants and legal counsel. 
Reasonable access is interpreted as not to exceed on average more than two hours a 
week. 
 
SECTION 30: Bulletin Boards  
 
Space will be made available to MVCEA on specifically designated City Bulletin Boards 
provided such use does not interfere with the needs of the City. MVCEA's use of such 
bulletin boards shall be only for Association recreational, social or related news, meeting 
announcements, election information, newsletters, and official reports on Association 
business. 
 
SECTION 31: City Rights  
 
The City reserves, retains, and is vested with, solely and exclusively, all rights of 
management which have not been expressly abridged by specific provision of this 
Memorandum of Understanding or by law to manage the City, as such rights existed prior 
to the execution of this Memorandum of Understanding. The sole and exclusive rights of 
Management, as they are not abridged by this Agreement or by law, shall include, but not 
be limited to, the following: 
 

A.   To manage the City generally and to determine the issues of policy. 
 
B.  To determine the existence or non-existence of facts which are the basis of the 

Management decision. 
 
C. To determine the necessity and organization of any service or activity conducted 

by the City and expand or diminish services or workforce. 
 
D.  To determine the nature, manner, means, technology, and extent of services to 

be provided to the public. 
 
E.    To determine methods of financing. 
 
F.    To determine types of equipment or technology to be used. 
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G.  To determine and change the facilities, methods, technology, means, and size 
of the workforce by which the City operations are to be conducted. 

 
H.  To determine and change the number of locations, relocations, and types of 

operations, processes, and materials to be used in carrying out all City functions 
including but not limited to, the right to contract for or subcontract any work or 
operation of the City.  

 
I.   To assign work to and schedule employees in accordance with requirements 

as determined by the City and to establish and change work schedules and 
assignments. 

 
J.  To relieve employees from duties for lack of work or similar non-disciplinary 

reasons. 
  
K.  To establish and modify productivity and performance programs and standards. 
 
L.   To discharge, suspend, demote, or otherwise discipline employees for proper 

cause. 
 
M.   To determine job classifications and to reclassify employees. 
 
N.  To hire, transfer, promote, and demote employees for non- disciplinary reasons 

in accordance with this Memorandum of Understanding and applicable 
Resolutions and codes of the City. 

 
O.  To determine policies, procedures, and standards for selection, training, and 

promotion of employees. 
 
P.  To establish employee performance standards including, but not limited to, 

quality and quantity standards, and to require compliance therewith. 
 
Q.   To maintain order and efficiency in its facilities and operations. 
 
R.   To establish, promulgate, and modify rules and regulations to maintain order 

and safety in the City which are not in contravention of this Agreement. 
 
S.  To establish, implement, and modify department organizations, supervisory 

assignments, chains of command, and reporting responsibilities. 
 
T.   To take any and all necessary action to carry out the mission of the City in 

emergencies. 
 
 
SECTION 32: Sole and Entire Memorandum of Understanding   
 
It is the intent of the parties hereto that the provisions of this MOU shall supersede all prior 
agreements on the same subject matters, contrary salary and/or personnel resolutions, 
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SECTION 41: Completion of Meet and Confer Process 
  

Each party hereto agrees that it has had a full and unrestricted right to make, advance, and 
discuss all matters within the scope of representation in accordance with state laws and 
city rules and regulations. Except as otherwise provided herein during the term of this 
MOU, the parties expressly waive and relinquish the right to meet and confer except by 
their mutual consent with respect to any desired changes in conditions of employment, 
whether referred to or covered by the MOU or not, even though each subject or matter may 
not have been within the knowledge or contemplation of either or both the City and MVCEA 
at the time they met and conferred or executed the MOU, and even though subjects or 
matters were proposed and later withdrawn. The express provisions of this Memorandum 
of Understanding constitute the only limitations upon the City's rights to determine, 
implement, change, supplement, modify or discontinue in whole or in part any term or 
condition of employment the City deems fit and appropriate. The City shall comply with all 
Federal and State laws relating to employee rights, opportunities and benefits. 
 
SECTION 42: Administrative Leave 
 
Effective with start of the first pay period following July 1, 2013, City Council authorized the 
City Manager to grant up to 2 hours of administrative Leave per employee per pay period 
to recognize extraordinary service. 
 
SECTION 43: Use of City Facilities  

  
MVCEA may distribute pamphlets, brochures and membership sign up forms on City 
property during non-working hours of the employees in the bargaining unit. MVCEA may, 
with the approval of the Human Resources Director or designee, hold meetings of their 
members with directors or representatives on City property during non-working hours 
provided: 

 
A. Requests are made to the Human Resources Director or designee as to the 

specific location and dates of meetings prior to such meetings. 
 
B. Requests shall state the general purpose of the meeting and proposed 

facility to be used. 
 
C.  The requested location is available. 

 
SECTION 44: Overtime Compensation Comp Time Cap 

  
Non-exempt and part time employees may accrue compensatory time to a maximum cap 
of 180 hours. 
 
 
SECTION 45: Stand-By Pay   
 
Effective July 4, 2015 all unit employees, including animal control officers (ACO), assigned 
to Stand-By will be compensated at the same level.  Stand-By pay is $27.50 per day.   

A.7.b

Packet Pg. 96

A
tt

ac
h

m
en

t:
 M

O
U

 M
V

C
E

A
 R

ed
lin

e 
4-

30
-2

0 
 (

40
12

 :
 A

P
P

R
O

V
A

L
 O

F
 A

N
 A

M
E

N
D

E
D

 S
U

C
C

E
S

S
O

R
 M

E
M

O
R

A
N

D
A

 O
F

 U
N

D
E

R
S

T
A

N
D

IN
G

 B
E

T
W

E
E

N





 

17 
 

  Interim Assistant City Manager Vice-President 
  
  
Bridgette Montgomery, Senior HR Analyst Treasurer 
 
  
  
Steve Hargis, Strategic Initiatives Manager Mary LaPlante, CEA Representative 
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The order of layoff of MVMA career employees shall be made in accordance with a system 
which favors retention of the more meritorious employees, based upon evaluation of the 
following factors in the listed order of implementation: 
 

A. An overall rating of "unsatisfactory" or "needs improvement" on the 
most recent performance evaluation once finalized and filed in the 
Human Resources Department except when an employee has less 
than one-year seniority with the City.  In that case, only seniority will 
be used. 

 
B. Documented disciplinary actions during the preceding twelve (12) 

months. 
 

C. Seniority (length of service in a career position): 
 

1. in the City 
2. in the Classification 
3. in the Department 

 
For MVMA employees who are equal in performance and seniority, as established in 15.1 
A-C, preference will be given to those with proof of honorable military discharge. 
 
15.2: Seniority 
 
Seniority is determined from the day of official appointment to a City department as a 
career employee, provided that any career employee, who, as a result of promotion, 
transfer, or voluntary demotion, is appointed to a career position in another department, 
shall for purposes of layoff, carry seniority previously acquired over to the new department. 
 
Seniority shall continue to accrue during periods of Annual Leave, layoff not exceeding 
three (3) years, any authorized leave of absence of less than three (3) months, or any call 
to military service for the duration of the call to duty. Seniority shall not accrue during any 
other break in continuous service. 
 
15.3: Other Policies 
 
The City may call back as a temporary employee, within the first year after layoff, any laid 
off employee who is on the recall list when the employee is qualified to fill a vacancy of a 
full-time position. 
 
Any employee who receives an involuntary transfer shall have the option to be reinstated 
to a vacated position in the classification from which said employee was involuntarily 
transferred for up to six (6) months from the effective date of the involuntary transfer in the 
event of layoff. 
 
An employee who chooses to terminate and have his/her name placed on the 
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Reinstatement List under this section shall notify the department in writing of his/her 
decision at least three (3) working days prior to the effective date of reassignment. Such 
termination shall be on the same date as the reassignment would have been effective. 
 
15.4: Recall List 
 
The name of every career employee who is laid off, transfers, or elects to demote to a 
formerly held classification in the same department for longer than one pay period due to 
a Reduction-in-Workforce, shall be placed on the Recall List, except that the names of 
those MVMA employees laid off under Sections 17.1A & 17.1B under in "Order of Layoff 
for MVMA Employees", shall not be placed on the recall list.  Vacancies to be filled within 
a department shall be offered to individuals named on the Recall List who, at the time of 
the Reduction-in-Workforce, held a position in the same job classification within the 
department as the vacancy to be filled. Order of recall shall be same as order of layoff. 
 
 Individual names may be removed from the Recall List for any of the following 

reasons: 
 

A. The expiration of three (3) years from the date of placement on the list. 
 

B. Re-employment with the City in a career full-time position in a department 
other than that from which the employee was laid off. 

 
C. Failure to respond within 14 calendar days of the mailing by the City of a 

certified letter regarding availability for employment. 
 

D. Failure to report to work within 14 calendar days of the mailing by the City of 
a certified letter containing a notice of reinstatement to a position, absent 
mitigating circumstances. 

 
E. Request in writing, including email, to be removed from the list. 

 
In the event of a vacancy, if there are no individuals on the Recall List who formerly 
occupied the vacant classification, those individuals on the Recall List who possess the 
necessary qualifications for the vacant classification shall be eligible for recall to the 
vacancy.  Eligibility order shall be the same as the order of layoff. 
 
No person from outside City employment shall be hired in a career position in the deleted 
classification until all those displaced due to layoffs or transfers are recalled to their former 
classification or one classification lower in the same career ladder as the one in which the 
employee was laid off. 
 
15.6: Status on Re-employment 
 
Effective June 30, 2011, a career employee who has been laid off or terminates in lieu of 
reassignment and is re-employed in a career position within three (3) years from the date 
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Effective July 1, 2017, bilingual compensation at the rate of $100 per month is paid for 
staff who occupy positions designated as ones in which second language skills are utilized.  
Eligible employees will be required to pass a test which shall be administered by a qualified 
agency.   
 

SECTION 20: Safety Jackets 
 
Field employees who work within street rights-of-way will be entitled to receive safety 
jackets.  Jackets will be replaced as needed, but not more than one per year. 
 
SECTION 21: Safety Shoes 
 
The City will give all eligible employees a $200 (gross) stipend for safety shoes in their first 
paycheck in September each year. 
 

SECTION 22: Uniforms 
 
The following terms apply to employees required by the City to wear uniforms, but where 
City-paid laundry service is not provided: 
 

a. Employees will have five (5) serviceable uniform pants, five (5) serviceable 
uniform shirts and one (1) serviceable uniform jacket at the start of each fiscal 
year. 

b. Uniforms damaged during the year in the course and scope of duty shall be 
replaced on an as-needed basis. 

c. The foregoing provisions do not apply to those positions for which only logo 
shirts are worn by employees.  

 
SECTION 23: Tuition Reimbursement  
 
Effective July 1, 2015, the maximum annual limit for the tuition reimbursement program 
is $2,000 per fiscal year.  The annual maximum reimbursement includes tuition, books, 
lab fees and parking expenses.  In addition, the program covers Certificate Programs that 
are job related, as well as undergraduate and graduate degree programs from accredited 
educational institutions.    
 
SECTION 24: Retirement Benefit 
 
The City contracts with CalPERS for the Pre-Retirement Option 2W Death Benefit. 
 
SECTION 25: Other Benefits 
 
There shall be no other reductions in City paid benefits during the term of this agreement. 
 
SECTION 26: Reopener Clause   
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The City and MVMA acknowledge that this Amended Memorandum of Understanding shall 
not be in full force and effective until ratified by the bargaining unit and approved by the 
Moreno Valley City Council. Subject to the foregoing, this Amended Memorandum of 
Understanding is hereby executed by the authorized representatives of the City and 
Association, and entered into this _________ day of April, 2019May 5, 2020. 
 
 
 

For City: For MVMA: 
 
  
Marshall Eyerman, Assistant City Manager Dale Mendenhall, President 
 
  
Michael Wolfe, Interim Assistant City Manager Launa Jimenez, Vice-President 
 
  
Bridgette Montgomery, Senior HR Analyst John Kerenyi, Treasurer 
 
  
Steve Hargis, Strategic Initiatives Manager Mary LaPlante, CEA Representative 
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